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COLLECTIVE BARGAINING AGREEMENT
Preamble o

This collective bargaining agreement is entered into between the County of Cook and the Sheriff
- of Cook County joint employers of employees covered by. this Agreement (heremafier -
collectively referred to as the “Employer”) and International Brotherhood of Teamsters Local
700, (heremaﬂer referred to as the “Umorr ’) '

ARTICLE®
Recognition

Section 1.1 Representatlve Unit: -

~ The Joint Employer. (“Employer’ 7} recognizes the Umon as the sole and excluswe Representahve

-for all employees of the Employer in the job classifications of Drig Unit Technicians, and
excluding all supervisors, managerial and confidential employees, and all' other employees of
the County of Cook ancl the Cook County Sheriff’s Ofﬁce -

"Section 1.2 Umon Membershlp : :

The Employer does not object to Union membership by its employees and bel1eves that
certain benefits may inure from such membership. For the purpose of this section, an
employee shall be considered to be a member of the Union if the employee tenders a
~validly exeouted written membershrp form to the Employer requlred as a condition. of

' membershlp : : :

The Employer shall provide to the Secretary-Treasurer and. the Pre51dent of the Union
within thirty (30) days, name, address, email address, classification, rate of salary and
. starting date of any new employee hired into the Union's bargaining unit. The Employer
* shall allow a representative of the Union to meet with new employees within thirty (30)

~ days of hire to discuss the benefits of Union membership. The Employer shall provide a
private meeting space and shall schedule meetings at a mutually agreeable time during the
new employees regularly scheduled work day. Employees shall not suffer a loss in pay for
attendance at these meetings. ' —_

Section 1.3 Dues Checkoff: _ _ _
- The Employer, upon receipt of a validly executed written authorization card, shall deduct
Union dues and fees from'the payroll checks of all employees so authorizing the deduction,
in any amount set by the Union, and shall forward such deductions to the Union within
thirty (30) calendar days after close of the pay period for which the deduct1ons are made.
Nothmg contained in this Section shall be construed to mandate meimbership in the Union
or require the payment of dues/fees W1thout authorization from the employee

Section 1.4 Indemnification:

The Union shall indemnify and save the County harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the

" County for the purpose of complying with any provisions of tlus Article. Ifan incorrect deductron

1
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. County for the purpose of complying with any provisions of this Artiole. If an incorrect deduction
is made, the Unior shall refind any such amount directly to the involved employee.

Section 1.5 D. RJ V.E. Authorization and DeductIon
The Employer agrees to deduct from the pay of those unit employees who 1nd1v1dually :
request it voluntary contributions to D.R.LV.E. D.R.LV.E. shall notify the Employer of the
amounts designed by each contributing unit employee that are to be deducted from the unit
employee's paycheck on each payday, provided that all unit' employees contribute in the
same amount. The Employer shall transmit such deductions to the D.R.LV.E.

National Headquarters (DRIVE., International Brotherhood of Teamsters 25 Louisiana
Avenue, NW, Washington D.C. 20001) on a monthly basis along with the name of
‘each unit employee on whose behalf a deduction is made, the unit employee's social

securtty number and amount deducted from the unit employee's paycheck. '

Section 1.6 Teamsters Local 700 Benevolent Fund: ,
The Employer agrees to deduct from the pay of those employees who individually request

it, voluntary contributions to the Teamsters Local 700 Benevolent Fund (“Benevolent
Fun ).

Section 1.7 Electronic Authonzatlon '

The Employer and the Union will agree to review and explore the feasibility of using
electronic records and/or electronic signatures consistent with state and federal law which
allows the Employer and the Union to use electronic authorization to verify Union
membership and/or authorize voluntary deductions of union dues and fees from wages or
payments for remittance to the Union. :

ARTICLE II
Employer Authority
- Section 2.1 Employer Rights:
The Union recognizes that the Employer has the full authority and respon31b1hty for directing its.
operations and determining policy. The Employer reserves unto itself all powers, rights, authority,
duties ‘and responsibilities conferred upon it and vested in it by State and Federal statutes and
Constitutions, and to adopt and apply all rules, regulations and policies as it may deem necessary to
carry out its statutory and constitutional responsibilities. Employer rights shall be limited only
by the specrﬁc and express terms of this Agreement. Employer nghts include, but are not limited
to:

A The Union recognizes the exclusive rights of the Employer to determine its policies,
standards of services and to operate and manage its affairs and to direct its work force in -
accordance with its responsibilities. The Employer has all the customary and usual nghts
power and functlons of management.

B. ‘The Union recogmzes the exclusive rights of the Ernployer to hire, transfer promote,

discipline and suspend erhployees for just cause and to establish reasonable work rules,
make work assignments, determine schedules of work, methods, processes and
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procedures by which work is to be performed, place, methods, means and number of
personnel needed to carry out the Employer’s responsibilities and duties as well as
the right to determine reasonable work, productivity, reasonable performance and
evaluation standards. : '

The Union recogm'zeé that the Employer has the right to chang'e existing or introduce new

) methods, equipment or facilities and the right to contract for goods and services.

The Employer has the right to make, publish and enforce general orders, rules and
regulations and the Employer has the right to reclassify existing' positions based on
assigned | B o N

duties and responsibilities, or make changes in assigned duties and responsibilities.
However, any such changes in existing positions will be discussed with the Union prior to
implementation. _ ' '

Section 2.2 Employer Obligation:

The Union recognizes that this Agreement does not empower the Employer to do anything that it is
prohibited from doing by law. Tt is further understood that any actions taken in the areas of wages,
hours; and terms and conditions of employment shall be done in accordance with the Iilinois Public
Labor Relations Act. : '

Section 12.3 Union and Employer Meetings:

A..
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Department of Corrections:

For the purpose of conferring on and resolving matters of Union and Employer interest,
within the Drug Testing Unit, which are not appropriate for consideration under the
grievance procedure, the Union and the Employer agree to meet monthly through their
designated Representatives. The Union designated Representatives will be comprised of
the Union Business Representatives and the Chief Union Representative. Either party
may invite additional an employee to any labor/management meeting to address a specific
issue. Such invited person shall only attend during the discussion of the issue for which .
he/she was mvited. :

A written agenda will be prepared by and submitted by the Union and Employer. Each
agenda will be prepared and distributed to each side one week prior to the meeting date.
Matters taken up in the scheduled meetings will be confined to the agenda.

Minutes from the Union and Employer meetings will be prepared and approved by the

~ Union’s and Employers’ designated Representatives. Upon approval of the meeting -

minutes, copies will be distributed to the Union and to the Employer. Additional copies
will be distributéd to the Sheriff and the Director. :




- ARTICLEIII
Hours of Work and Overtime

Section 3.1 Purpose of Article: '

The provisions of this Article are intended to define and estabhsh regular work hours and to provide

 the basis for calculating overtime pay, and shall not be construed as a guarantee of hours of work
per day or days per week or pay in liew thereof or as a limitation upon the maxirum hours per

day wh10h may be required. : :

Section 3 2 Regular Work Periods:
L LDTU: "

A The work schedule for Specla.hsts shall consist of five consecutive days of work and two '
~consecutive days off.

B Generally, the work week for Drug Testing Specialists will consist of the sarhe eight
(8) hour units within a seven-day penod The hours of work will genera]ly be e1ther one

- of the following schedules:
' 6:00 arm, ' - 2:00 pm .
~ 2:00pm. - 10:00 pm..
Or
7:00 am. - 3:00 pm.
3:00pm. - - 11:00 pm.

Based on identified needs, the Employer wﬂl decide the number of Drug Unit Speelallsts for -
each shift and days off. Any ehanges of the above work schedules will be discussed with the
_Umon pr1or to implementation. :

" No Drug Unit Specialists shall be required to work more than two (2) consecutive shiftsin a
twenty-four (24) hour period, nor shall an employee be required to work different shifts (ie.,

- 8:00 a.m. to 4:00 p.m. one day, 4:00 p.m. to 12:00 midnight another day) mtlnna seven {7) day L

penod

C: Except as provided elsewhere in this -Agreement, an Emplojfee' s normal work hours
shall generally consist of eight (8) consecutive hours of work. Each eight (8) hour work day
shall mclude and be mterruptecl by a one (1) hour paid lunch break

The Employer and Union agree that any Drug Treatment Speelahst Who use benefit

time during any shift, shall receive their lunch break prov1d1ng the Dmg Treatment
‘Specialist works at least five (5) hours of their shift. :
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Section 3.3 Overtime Policy and Procedures: _
- Contingent upon the needs of the Bmployer, qualifying Technicians will be afforded the
opportunity to work extra hours/shifts at their regular rate of pay plus a premium. In order to-
ensure the fair and equitable distribution of overtime, a tracking system which is agreed upon by the
Employer and the Union will be created and lmplemented upon the ratlflcatlon of this agreement.

PROCEDURES AND PROVISIONS

Where p0551b1e the Employer will determine stafﬁng levels for all shifts. The Employer will also
determine minimum staffing levels, for all locations which may be changed from time to time as
institutional needs are evaluated and _]LlS'tlﬁed Whenever a Unit falls below the established
minimum level, additional staff will be added using the following procedure:

A Voluntary Overtime

. Whenitisnot poss1ble to secure staff from other locatlons overtime can be offered using
seniority in the followmg manner:

L. Usmg Technicians a]ready at work and on duty in the Unit on a rotation basis based on
seniority from most to least.

In order to ensure the fair and equitable distribution of overtime under Section B (1)

above, no Technician will work voluntary overtime more than once in the same pay

period unless every on duty ‘Technician within that Unit has been offered the
" opportunity to work voluntary overtime.

" The Union shall keep the Employer informed of the Employer’s suspected systematic abuse of this
provision and the Employer will cooperate with the Umon n correetmg any such systematlo abuse.

B. Mandatory Overtune

When it has been determined that there is a critical need for overt'Lr'ne the Unit Supervisor will
make the decision to require that technicians work overtime after completlon of CBA Article 3.3
Al, beginning with those W1th the least senronty ‘

2. If all Technicians refuse voluntary overtime, the Unit Supervisor will choose Technicians
beginuing with those on duty within their Unit, with the least seniority each time and
without rotation. However, no Technician shall be assigned to work mandatory overtime
more than once in the same pay period, unless every on-duty Technician within that U
nit has already performed mandatory overtime during that same pay period.

Any Technician who is ma:ndated beyond lns or her normal shift, shall be notified no less
than one (1) hour prior to the end of his or her tour of duty.
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Section 3.4 Overtime Compensation: -

Overtime which has been duly authorized or approved shall be compensated as fo]lows All hours
-actually worked in excess of forty (40) hours per biweekly pay period by an Employee shall be
compensated at the rate of one and one-half (1 1%) times the regular howly rate. For purposes of
calculating overtime, all compensated hours shall be counted, except sick leave or time used in
0011_] junction with FMLA.,

Sectlon 3.5 Compensatorv Time and/or Overtime:

- Effective upon ratification and Board approval, af the Technician’s op‘uon tirhe and one haIf (1
/2) overtime may be accumulated as compensatory time due, calculated at overtime rate, in lieu of
pay. All compensatory time due (earned from whatever source) shall be accumulated to a
maximum of two hundred and forty (240) hours. All hours eamned in excess of two hundred and
forty (240) shall be paid in cash. Compensatory time off may be used in time blocks of one (D)
hour or more, at a time mutually agreed to between the employee and his/her supervisor.-

Sectlon 3.6 Shift rellef :

Technicians shall be released from their assignment at the end of their work period, when
‘the relieving technician assumes responsibility for the assignment, and verifies with the
‘Supervisor or designee that the respons1b1hty of the assignment has been transferred from
- the off-going Technicians to the on — oommg Technician. :

ARTICLE IV
Seniority
Section 4.1 Deﬁmtmn of Seniority: '
. For the purpose of this agreement, other than Section B below seniority shall be defined as
commencing on the member’s date of hire as a Drug Testing Technician with the Cook County
Sheriff’s Office. Employees will bid based upon seniority for shift, detail in the unit,
‘vacation dates, and overtime assignments mthln their unit.. _

In the 'event two or more Drug Testing Technicians have the same seniority date, preference
shall be given based on the lowest County employee number, if County employee number i s
not available lowest JDE numbér shall be used

* County-Wide Seniority shall be used for purposes of vacation earned and aecrued under Section
7.1 of this agreement, defined as a combination of Department seniority plus any time which is
credited under Section 1 below or COUNTY SERVICE IN ANOTHER DEPARTMENT OF

COOK COUNTY.

L Any Employee of the County of Cook who has rendered continuous service to
the City of Chicago, the Chicago Park District, the Forest Preserve District, the
Water Reclamation District of Greater Chicago and/or Chicago Board of
Education shall have the right to have the period of such service credited and
counted for the purpose of computing the number of years of service as Employees
of the County for vacation credit only.
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!

_ All discharges and'resignations not followed by reinstatement within one
) year shall interrupt contmuous service, and shiall result in the loss of all pnor
service credit.

Credit for such prio£ sorvice shall be established by filing, in the Office of the
Comptroller of Cook County, a certificate of such prLor service ﬁom such former
place or places of employment.

Termination of Séniority: An Employee shall be separated from employment and have

- his’her seniority terminated for the following reaso_ns only:

a  The Employee resigns or quits,
b The Employee retires on regular service retlrement
C The Employee is dlscharged or permanently removed from the payroll
and the separation is not reversed through the grievance procedure,

d The Employee does not return or renew at the expiration of a leave S
-+ ofabsence,
e. The Employee does not retum to work when recalled from layoff

- Any new employee shall be considered a probat1onary employee for a period of one

hundred eighty (180) days from the beginning of their employment during which time
they shall have no seniority rights except for vacation purposes. A new Employee may

. be summarily dismissed within said one hundred eighty (180) days from the date of

employment at the sole discretion. of the Employer. If such Employee is retained ‘
beyond the one hundred eighty (180) days probationary period from the beginning of
his employment, he shall Jmmedlately thereafer be classified as a regular Employee and
his seniority shall commence as of the date of his or1g1nal employment.

An employee will not earn add1t10nal semorlty durmg any absence from. County L
Service on leave without pay in excess of thirty-(30) consecutive calendar days,
" or suspension for more than thirty (30) consecutive calendar days, or time after

layoff- of more than thirty (30) consecut1ve calendar days, except as prov1ded'
by law or regula‘uon :

Sectlon 4, 2 Reductlon in Work Force, Lavoff and Recall:

Should the Employer determine that it is necessary-to decrease the number of employees within a

job classification, within a department, the employees to be laid off in that classification shall be
removed from it in inverse order of department seniority. Where possible, surplus employees and
the Union shall be given notice thereof at least four (4) weeks prior to the effective date.

Employees so removed shall be able {0 exercise their seniority .m any other department coveted by
this collective bargaining agreement provided said employee has the ability to perform the _}Ob and

said employee meets all qualification standards requu'ed by the unit.

Employees laid off as a result of this procedure shall be subject to recall in order of department

seniority before new employees are hired in the classifications held by them at the time of the
reduction in force :
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Section 4.3 Seniority List:

Within thirty (30) days of ratification, the Employer will furnish the Union & master list shovmng
~ the name, employee number, seniority date within the unit, of each employee. The Employer shall
post a similar list. Within thirty (30) calendar days after the date of posting, an employee must
notify the Employer of any error as it appears on. that list or it will be considered correct and
bmdmg on the employee and the Union for the duration of that 11st

ARTICLEY
Rates of Pay

: Sectlon 5.1 Job Classifications: '
~ All bargaining unit employees shall receive the blweekly salary prowded for their respectwe grade ‘
and length of service as set forth in Appendlx A of this Agreement.

Employees will be increased to the appropnate step upon comple’aon of the requ:red length of
~ service in the classification.

The salary grades and steps applicable to this bargammg unit shall be increased as fo]lows
durmg the term of this agreement:

Effective the first full pay penod onorafter = County Board Ratification a $1200.00 Borus
Effective the first full pay period onorafter ~ ~ 6-1-19, 2 2.0% wage increase ‘
Effective the first full pay period on or after 6-1-20, a 2.0% wage inicrease

. The salary grades and steps apphcable to this bargammg unit shall be frozen FY19 (December 1,
2018-November 30,2019). .

Sectlon 5.2 Court Time: ' '

If a Drug Technician is required by the Department to appear in court during off-duty hours, such
court time will be compensated at the rate of one and one-half (1 %2) times the Technicians
regular hourly rate of pay so long as these hotus are in excess of the techmclans regularly
scheduled work hours. -

ARTICLE VI
Holidays

Section 6.1 Designation of Holidays: : ,

The following days are hereby declared holidays, except in emergency and for necessary

~ operations, for all employees in the bargaining unit. It is understood that for those
employees working on a 4-on, 2-off schedule, holidays are included in the scheduling and may
or may not fall on the appointed day:

New Year’s Day - January 1

Martin Luther King’s Birthday - Third Monday in January
Lincoln’s Birthday - February 12

Washington’s Birthday - Third Monday in February

8 .

it Sl
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5 Casimir Pulaski’s Birthday - First Monday in March
6. Memorial Day - Last Monday in May

7. Independence Day - July 4 ‘

8. Labor Day - First Monday in September

9. Columbus Day - Second Monday in October

10.  Veteran’s Day - November 11 '

11.  Thanksgiving Day - Fourth Thursday in November
12.  Christmas Day - December 25

'I‘l[ is the intent of the Board of .Commissioners' of Cook Counfy that all salaried Cook
~ County employees be granted twelve (12) holidays, or equivalent paid days off per year.
Holidays will be celebrated on the day on which it actually occurs.

B. In a&diﬁon to the above, any other day or part of a day shall be considered a holiday When
' so designated by the Board of Commissioners of Cook County.

C. ‘Effective December 1, 1993, Employees who work on any one of the six (6) major
“holidays, i.e., New Year’s Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day
and Chnstmas Day shall reccive time and one-half (1 %2) for all hours worked, plus an
addltlonal day off with pay.

Employees who work on any one of the seven (7) minor holidays, shall receive straight
time pay for all hours worked plus an additional da,y off with pay.

D. In addltlon to the holidays listed, an-employee shall be credlted with one (1) floating
holiday on December 1 of each year, which must be used by the employee between
December 1 and November 30. The floating holiday may not be carried over into the next
fiscal year by the employee except as provided below. The floating holiday will be
scheduled in accordance with the procedures for vacation selection. Use of the floating

_ holiday is restricted to a full day increment. Requésts shall not be unreasonably denied.
- If the floating holiday is not used prior to end of the fiscal year (November 30th), the
employee shall be compensated in cash (at the applicable rate) or compensatory time, in
accordance with current practice provided that the employee has submitted at least three
(3) requests for such floating holiday by September 1 and the employer failed to grant one

of the three days requested.

If an Employee is required to work on an approved floating holiday, the Employee shall
receive one and one-half times the Employee’s, regular hourly rate for the hours actually
worked plus, at the technicians discretion, either: 1) eight (8) hours pay, including
shift premium, if applicable, at the same hourly rate or; 2) eight (8) hours compensatory
time. The form of compensation (cash or compensatory time), and the usage of such time,
shall be in accordance with current practlce of the Employer in effect on the date of the
Agreement.
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Section 6.2 Ellglblhtv
To be eligible for hohclay pay, an Employee must satlsfy each of the followmg requlrements

A . The Employee must have worked the regularly scheduled number of hours on the last
o scheduled day before and the first scheduled day after the hol1day, unless sa;ld
techmman I'CCGIVGd authority to take those clays off.

- B. The Employee must have worked at least forty (40) hours dunng the pay penod n Wthh
the holiday occurs unless the employee was on vaca‘uon or paid sick leave or other '
anthorized . :
paid time during such per10d

C | Hollday compensation will not be credited to members seheduled to work oh a hohday if
the member is on the medleal 101l (except IOD) or absent due to sickness. :

Sectlon 6 3 Holidays in Vacatlons
If a holiday falls within an Employee’s scheduled vacation, such Employee If otherwise ellglble
~ shall be granted an additional day of vacation.

ARTICLE vii
Vaca_ﬁo_ns

: Section 7.1 Vacaﬁon Leave;
A Al bargammg unit employees, who have completed one year of service vmh Cook County, °
- including service mentioned in Atticle IV, Sectmn 4,1(B) 1, shall be granted vacation leave
©with pay for per1ods as follows:

~ Amniversary - S Daysof- _ | - Mammum

of Emplom ent ~+ Vacation ' Aoeumu_laﬁon
15t 68 ' "~ 80hours . R 160 hours
70t 140 - 120hours : : 2440 hours
15% years and over ~ 160hours ~ 320hours

B. Vacation accruals will be camed out in accordance with the bl-weekly payroll system.
Employees must be in a pay status for a minimum of five days in a pay period to accrue time
in that period. Vacation time will be earned and accrued at the following rates:

1% thru 6% years: 3.08 hours per pay period x 26 pay periods
70 thry 14% years; 4.62 hours per pay petiod x 26 pay periods
150 year and aﬁer: : 6. 16 hours per pay period % 26 pay periods

C. Employees may use only such vacation leave as has been eamed and accrued provided,
however, that five (5) working days of the initial vacation allowance may be allowed after
the first six (6) months of service. The Sheriff may establish the time when the vacation
shall be taken. Employees shall be allowed to schedule their vacation periods in incremments
of five (5) days beginning on a Sunday and ending on a Saturday. Employees shall be

: ' 10
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allowed to schedule all unused vacation time a5 mutually agreed upon by the employer and
the affected employee in increments of (I} on¢ day or more and shall be scheduled
pursuant to Section 9.7 contained herein.

D. All discharges and resignations not followed by reinstatement within one (1) year shall
interrupt continuous service, and shall result in the loss of all prior service credit. Credit
for such prior service shall be estabhshed by ﬁllng, in the Office of the Comptroller of
Cook County, a cert]ﬁcate of such prior service from such former place or places of

x employment

E. Intheevent an employee has not taken vacation leave as i)rovidecl by reason of separation
_ from service, the employee, or in the event of death, the employee’s spouse or estate, shall
" be.entitled to receive the employee’s prevailing salaly for such unused vacation period. -

F. In computmg years of service for Vaeatlon leave, employees shall be credxted with regular
working time plus the time of duty disability. :

G Any Cook County employee who is a re-employed veteran shall be entitled to be credited
- with working time for each of the years absent due to Military or Naval service. The
veteran’s years of service for purposes of accrual of vacation time in the year of return to
employment with Cook County, shall be the same as if employment had continued without
interruption by Military Service.
H. Holidays recogmzed by the Board of Commissioners of Cook County are not to be.
counted as part of a vacation.

Section 7.2 Vacation:

The Employer agrees to post vacation schedule request periods, and the choice of vacation
scheduling shall be given on a department semonty basisasa bargaunng umt member within each .
d1v151on/umt of the department

The vacation period will begin April 1% and end on March 31%. Each bargaining unit member
desiring to select vacation time for this period must select a minimum of forty (40) hours, five (5)
working days.

However, the bargaining unit member may at his/her option, use all or part of the maximum
allotted vacation time earned for one (1) fiscal year. The employee who wishes to split his’her
vacation may do so in as many weeks as are eamed for one (1) fiscal year. Once the vacation
periods are selected by the bargaining unit members, he/she will within a reasonable time penod
~ receive a copy of the selections signed by both the member and the unit superv1sor

Vacation bid period shall begjn on or before April 1% and be concluded no later than April 15th of
each year, or earlier as may be agreed.

Ba:rgaining unit members with additional vacation time will be allowed to select any
available period(s) after the vacation list has been completed and posted, or he/she may carry
the additional time over to the next year, subject to Cook County limitations. Once a vacation
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is selected, the bargaining unit member must receive that vacation even if he/she has been
transferred to anoTher division/unit.

If a bargaining unit member is in danger of losing vacation time because he/she has accumulated
more vacation than the County allows, the superintendent or unit supervisor shall notify the -
memiber of such danger and inform the member the week(s) available prior to losing his/her
. vacation time. However, vacations already selected cannot be switched, except upon written

application mth exceptional circumstances. The Employer erl not unreasonably deny any such
request. .

ARTICLE VIII
“Welfare Benefits

" Section 8.1 Hospitalization Insurance:

A The various hospitalization insurance plans (as described in the attached Appendix C) which
are in effect shall remain in effect for the duration of this Agreement. An explanation -
booklet of the various health msurance plans shall be prepared and made avallable to the
employees.

B. All'rules and prooedures governing the calculation and collection of such contributions shall
. be established by the County’s Department of Risk Management, after consultation with the -
Union. All employee contributions for Health Insurance shall be made ona pre-tax basis.

The County may institute or oontmue a cost containrnent program (such a second opinion on
elective surgery, out-patient surgery, weekend admission prohibition, ete.) so long as the
health insurance coverage remains the same. The Union will be notified before any
proposed change in hospitalization benefits are anlemented and shall have the right to

bargain over the 1rnpaot of such changes. . '

All new employees covered by this-Agreement shall be required to enroll in the County
HMO plan of their choosing, such enrollment to be effective from the date of hire through
 the expiration of the fitst full health plan year following such date of hire.
C. The employer will provide prescription benefits and mail order presonptron prograrn as
" described in the attached Appendix C. : '

- Section 8.2 Sick Leave:

A. Sick leave accruals will be carried out in accordance with the bi—weeldy payroll systern.
 Employees must be in a pay status for a minimum of 5 days ini a pay period to accrue

sick time in that period. Sick leave will be earned and accrued by all eligible .
employees at the rate of 3.70 hours per pay period.

Accrued sick leave will carry over if em;ﬁloyees-dhange offices or Departments within
the County as long as there is no break in service longer than thirty (30) days. ‘
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B. S1ck leave may be accumulated to equal, but at no time to exceed, one hundred seventy--
: five (175) working days, at the rate of twelve (12) working days per year. Records of sick
leave credit and use shall be maintained by the Personnel Department of Cook County
‘Department of Corrections. Severance of employment terminates all rights for the
compensat10n here under. Additional leave shall continue to accrue while an employee is
' usmg that a]ready accumulated : :

C Sick pay is not to be used by employees as vacations or simply 1o take time off with pay.

- The Employer shall keep the. Union informed of émployees suspected of abusing sick pay

and the Union will cooperate with the County in counseling individuals in an effort to

minimize such abuse. Employees who continued to abuse sick pay will be subject to

drsc1pl1nary action up to and including discharge. Employees shall notify the

 ‘Employer’s call in center (Sick Call Line) one (1) hour prlor to the start of the
employee’s shift, when using Sick/FMLA time. '

‘D. . Sick leave may be used for ﬂhless disability incidental to pregnancy, or non- _}Ob related :

- injury to the employee appointments with physicians, dentists, or other recognized
practitioners; or for serious illness, disability, or injury in the immediate family of the
‘employee. After five (5) consecutive working days or more of absence due to illness,
~employees shall submit to their department/unit head a doctor’s certificate as proof of
illness. Sick leave may be used as matemity or paternity leave by employees.

E° An employee who has been off duty for five (5) consecutive working days or more for any
health reason shall be required to undergo examination by the Employer s physician before
: retu:mmg to Work

For health related absences of less than four (4) consecutive working days, a doctor’s
- statement or proof of illness will not be required except in individual instances where the
sheriff has sufficient reason to suspect that the mdmdual did not have a valid health
reason for the absence.
If indicated by the nature of a health—related absence, examination by a Facility
. physician may be requrred to make sure that the employee is phys1cally fit for retumn to
work. . :

F. If, in the opinion of a physician designated and retained by the County, the health of an
employee or immediate family, warrants prolonged absence from duty, the employee will
be petmitted to combine his/her vacation, s1ck leave and personal days, and any other

: compensatory time for such leave. : »

G. The employee may apply for dlsablhty under the rules and regulatrons established by the
Retirement Board.

Section 8.3 Dlsablhtv Benefits: »
Employees incurring any occupational illness or injury will be covered by Workers Compensation
insurance benefits. Employees injured or sustaining occupational disease on duty, who are off
work as result thereof shall be paid Total Temporary Disability Benefits pursuant to the
Workers’ Compensation Act.
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Duty Dlsablhty and ordinary disability benefits also will be pald to employees who are
participants in the County Employee Pension Plan. Duty disability benefits ate paid to the
employee by the Retirement Board when the employee is disabled while performing work duties.
Benefits amount to seventy-five percent (75%) of the employee s salary at the time of 1 1nJu1y, and
begin the day afier the date the salary stops.

Ordinary disab_ility occurs when a person becomes disabled due to any cause, other than injury on
the job. An eligible employee who has applied for such disability compensation will be entitled to
- receive, on the thirty-first (31st) day following disability, fifty percent (50%) of salary, less an
amourt equal to the sum deducted for all annuity purposes.

The first thn'ty (30) consecutive days of ordinary disability. are compensated for only by the use of
any accumulated sick pay and/or vacation pay credits unless the employee and the Employer
otherwise agree. The employee will not be required to use sick time and/or vacation time for any
day of duty disability. All of the provisions of this Section are subject to ehange in conjunc‘aon W1th
changes in State laws. :

Section 8.4 Life Insuranoe: S

All Employees shall be provided with life insurance in an amount equal to the Employee’s annual
salary (rounded to the next $1,000), at no cost to the Employee, with the option to purchase
additional insurance up to a maximumi of the Employee’ s annual salary No life insurance shall
be offered through the County’s HMO plans

Section 8 S Dental: .
- See Appendix C. in Appendix C. No dental coverage shall be offered through the County S
HMO plans. - _ -

Section 8.6 Malntenance of Benefits: '

All economic benefits which are not set forth in this Agreement and are ourrently in effect shall

continue and remain in effect until such time as the Employer shall notify the Union of its intention
. to change them. Upon such notification, and if requested by the Union, the Employer shall meet
and discuss such change before it is finally implemented. Any change made without such notice
shall be considered temporary pending the completion of such discussion. The Union reserves the
right to bargain over such changes, including the right to arbitrate any dispute over such changes,

Section 8.7 Vision Plan:
See Appendix C -

Section 8.8 Pald Tlme/Unscheduled Absences:

Effective upon execution of the collective bargaining agreement by the. Cook County Board
of Commissioners, members of the bargaining unit shall earn eight (8) hours of paid time
for each of the following calendar periods where there are no unscheduled absences.

Unscheduled absences include but are not limited to sick days, vacation days, personal

- days, or any other accrued time used that was not approved in advance. Any unpaid

absences will also be counted as unscheduled absences.
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The calendar periods are as follows: June 1 through September 30; October 1 through
January 31; and February 1 through May 31. At the end of the calendar year, the employee
may opt to receive paid compensation for any days earned under this provision (up to a
maximum of three (3)) except, those employees whose accrual exceeds two hundred forty
(240} hours of compensatory time shall be compensated with pay for all hours of
compensatory time in excess of the two hundred forty (240) hour maximum which can be
accurmulated. -

Section 8.9 Insurance Coverage Layoff:

Employees on layoff status shall retain health and dental insurance coverage for a period of
two (2) months followmg the month in which the effective date of the layoff occurs with
the Employer paymg the full premium, smgle or family plan, as approprlate

Sectlon 8.10 Short Term Disability Benefit;
The County agrees to provide a voluntary short-term disability product by December 1,

2018,

ARTICLE IX
Additional Benefits

Section 9.1 Bereavement Leave: _
A Excused leave with pay will be granted, up to three (3) days, to an employee for the-
- funeral of a member of the employee’s immediate family or household.: For purposes
of this Section, an employee’s immediate family includes parents, or such persons who
have reared the employee, (either one or the other not both may be used), husband, wife, -
child (including step children and foster children), brothers, sisters, grandchildren,
. grandparents, spouse’s parents. An additional two (2) days leave with pay will be granted
for an employee to attend a funeral of a member of the employee’s immediate family or
household if said funeral takes place more than one hundred fifty (150) miles from the
Cook County Department of Corrections, 2700 S. California Ave., Chicago IL.

B. Leave requested to attend the fimeral of someone other than a member of an employee’s
. -immediate family or household may be granted, but time so used shall be deducted from
- the accumulated vacation or personal leave of the employee making the request,

C. All leaves requested must be in writing,

D.  The Employee shall have to submit one of the following as proof to the Employer for the
leave to be paid: Letter from the Funeral Home Director, Obituary, or a Certificate of
Death

Section 9.2 Maternity/Paternity Leave:

Employees shall be granted maternity or patetnity leaves of absence to cover periods of pregnancy
and post- partum child care. The length of such leave, in general, shall not exceed six (6) months,
but may be renewed by the Sheriff/Designee, or Employees shall be eligible for paid
Parental Leave pursuant to Cook County Board Resolution 13-R-346 and the

. 15
2017-2020 Teamstess DTUF :



corresponding - Cook County Bureau of Human Resources Parental Leave Pohcy
Employees may elect one of the aforementioned parental leaves, but not both.

Section 9. 3 Personal Days: '
All employees shall earn and accrue personal days at the rate of 1 24 hours per pay period.
Employees may be permitted this time off with pay for personal leave for such occurrences as
observance of a religious holiday or for other personal reasons. Such personal days shall not be
used in increments of less than one-half (1/2) day at a time. Scheduling of personal time shall be
pursuant to Section 9.7 herein. The Employer will allow, however, 4% of the sworn personnel on .
each shift within the Division/Unit to take a personal day on an emergency basis by calling in
between 1 to 24 hours prior to the shift. Employees entitled to receive personal leave, who enter
Cook county employment during the fiscal year, shall be given credit for such personal leave at -
the rate of eight (8) hours for each full fiscal quarter in pay status; except that two (2) personal

* days may be used for observance of religious holidays prior to accrual, to be paid back in the
succeeding two (2) fiscal quarters. Employees shall be allowed to carry one (1) personal day into ‘
the next fiscal year '

Accruals shall be at the rate of 1.24 hours per pay period; except that two (2) personal days may
be used for observance of rehglous hol1days prior to accrual, to be paid back in the succeeding
two (2) fiscal quarters

Personal days may be used as additional vacation leave with the prior approval _.of the
Sheriff/Designee. If the health of an employee warrants prolonged absence from duty, the
employee will be permitted to combine personal days, sick leave, and vacation leave. :

Personal days may be used consecutively with the approval of the Sheriff’s Designee. Personal
days off shall be scheduled in advance to be consistent with operating necessities and the "
‘convenience of the employee subject to Department Head approval

‘Severance of e_mployment shall terminate all rights to accrued personal days.

Sectlon 9.4 Family Medical Leave Act:
Employees shall be entitled to farmly medlcal leave in accordance with the Family Medical Leave
Act.

Sectlon 9.5 Jury Duty:
Approval will be granted for leave with pay for any jury duty imposed upon an Employee Any
compensation, however, exclusive of travel allowance received, must be turned over {o the
Employer by the Employee. -

: Sectmn 9.6 Amerlcans with Disabilities Act: ‘
The parties acknowledge that the employers are bound by the prowsmns of the Amencans with
Disabilities Act.

Section 9.7 Notlce of Leave:
Employees must give at least twenty-four (24) hour notice before utilizing any leave beneﬁts
including but not limited to a vacation day, personal day, compensatory time day, floating holiday, -
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or any other paid time off which was not previously ¢ scheduled All 'requests for time off shall be
granted, man power allowing. Request for time off shall not be unreasonably demed by the

. Employer

- ARTICLE X
- Leaves of Absence ’
" Section 10.1 Semorltv on Leave

- 'An Employee on an approved leave of absence shall retain seniority, but shall not accrue pension .
benefits durmg such period (except as may be otherwise prov1ded in the County’s Pension Plan) '

Section 10.2 Retentlon of Beneﬁts : '
An Employee will not earn sick pay or vacation credits while on an unpa:ld leave of absence An
Employee on a leave of absence except for maternity or paternity leave will be required to pay
the cost of the insurance benefits provided in-Article VIII in order to keep these benefits in full
force .and effect during the period of leave. Arrangements for payments of such costs through
normal deductions or otherwise must be made with the County’s Payroll Office prior to departure ‘
on the leave. For the failure to make such arrangements the Employer may cancel insurance
_ benefits, which will be reinstated upon the Employee s return to work, subject to such waiting
period. and other rules and regulations as may be applicable to the insurance plan. '

Section 10 3 Union L.eave: ' ' '
A leave of absence not to exceed one (1) year without pay, will be granted to an employee who is.

“elected, delegated or appointed to participate in duly authorized business of the Union which
requires absence from the ] ] ob. Such leave may be extended by mumal agreerhent,

Employees duly elected as delegates of the Umon wﬂl be allowed time off, mthout pay, to
attend State and National conferences and conventions of the Union, not to exceed ten (10) work
days for alt employees. Sick pay, vacation and insurance benefits will be provided as set forth in
Section 3 of this Article provided that it will not seriously affect the performance of the office.

Section 10.4 Mllltarv Leave: . '

Employees who enter the armed services of the United States shall be entitled to all the e
- employment -rights provided for in the Uniforméd Services Employment and Reemployment
Rights Act of 1994 (USERRA), as’ amended and under Illinois law and apphcable
ordinances. ‘

In accordance with Cook County ordjhance, as amended an employee, who has at least six (6)
months or more of continuous actual service and is a member of the Tllinois National Guard or any
of the Reserve Components of the Armed Forces of the United States, shall be entltled to leave of
absence with full pay for limited service in ﬁeId training, cruises, and kindred recurring obhga‘acns

All Employees who attend monthly dnlls on the Weekends that are not on their regular days off must
“work two of their regular days off before attending the drill. If the Employee does not work off days

first, the Sheriff/Designee will allow the Employee to take vacation, comp. time, or personal days

for the Weekend The Employee must notify the ShenfﬂDemgnee in \mtmg (To/From) at least 10-
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working days before the scheduled drill date. If the Employee does not have any accrued vacation,
comp. time or personal days, the Shenff/De31gnee shall switch the Employee’s days off for the
affected drill weekend.

The parties agree that bargaining unit employees will be afforded all rights and privilege to
~ military leaves, and reemployment following such leaves, in accordance with federal and

state law and Cook County ordinance; as such enactments may be amended from time to
- time. ' ' '

This list is not intended to commit or bind the Sherlff or Cook County to any certain
benefits or privileges in the future, but is simply to summarize the parties’ mutual
understanding that the applicable military leave and reemployment rights currently include:

. - Leaves of absence for up to five years of military duty.

. Continued accumulation of seniority during leave. -

«  Continued accumulation of pension credit during leave subject to the employee
making appropriate employee pension contributions.

. Wage continuation, or supplementation of military pay, during some leaves,

currently including 15 working days per year under Cook County ordinance for
~ eligible employees taking certain Reserve and Illinois National Guard leaves.

* . Prompt reinstatement from leave with health coverage intact upon timely
reapphcatlon : : '

*  'Training or refraining i if necessary to acquire essentl,al job skllls and reasonable
accommodation of any service disability.

. Protection against discrimination based on military service,

. Service members must give advance notice of upcoming military duty if possible..

An employee’s right to reinstatement after leave currently is contingent upon
reporting back .to work or making reapplication for employment at the beginning of
the next scheduled work period if the tour of duty was less than 31 days; or wit run
14 days of release if the tour was for more than30 but less than 180 days; or within
90 days after release if the tour as for more than180 days.

Section 10.5 Veteran’s Conventions:

Any employee who is a delegate or alternate delegate to a National or State convention of a
recognized veteran’s organization may request a leave of absence for the purpose of attending said
convention, providing, however, that any employee requesting a leave of absence with pay must
meet the following condltlons

1 * The Employee must be a delegate or alternate delegate to the convention as established in
the by-laws of the organization.

2. They must register with the credentials committee at the convention headquarters,
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3. Their name must appear on the ofﬁc1al delegate-alternate rolls that are ﬁled at the
State headquarters of their orgamzatron at the close of the convent1on

4, They must have attended no other conventron W1th a leave of absence with pay, during
the fiscal year - ‘

The Employee must produce upon returnmg from the conventlon, aregistration card signed by a
proper ofﬁmal of the convention, indicating attendance.

Section 10.6 Approval of Leave;

No request for a leave, as defined in Sections 1 and 4 of this AI'TZIC]C will be considered unless
approved by the Sheriff/Designee. The SheriffDesignee may withhold such approval, if, in his
judgment, such absence from"duty at the particular time requested would interfere with the
conduct: of Employer business. Approval of leaves -of absence will not be arbitrarily or
capriciously denied, providing that the reasons for the leaves are in conformance with the
existing policies regarding leaves of absence. '

'ARTICLE X1
- Grievance Procedure

'Sectmn 11 1 PO]]CV : ‘ '

The provisions of this Article supplement and modrfy the provisions of the Employer s .
Grievance Procedure applicable to all employees.

The purpose of this Artrcle is to specify the method by which employees may present grrevances and
seek redress i -

- This pohcy shall apply to all bargammg unit employees under the jurisdiction of the Employer

~ This pol1cy shall apply to all bargammg unit employees without drscnmmatmn as to age, sex,”
marital status, race, creed color, natlonal ongm, d1$ab1hty, pohﬁcal affihatmn or poht1cal activity.

All employees shall have a nght to file a grievance and shall be assured freedom ﬁom coerc1on
restraint, or reprisal. : -

. The term “Employer” as read throughout this procedure refers to both the County and the Sheriff

as “Joint Employers.” It is recognized that because a joint employer relationship exists, certain
grievances are appropriately answered by the elected official and others by county administration,
depending on the subj ect matter of the gnevance

The Employer is committed to fair employment practices’ and recognizes its respons1b1hty to
review and make reasonable effort to resolve employees grievances.

An_employee is encouraged first to discuss the problem with the immediate supervisor.-
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If the employee feels the problem has not been satisfactorily adjusted as a result of this
discussion, the employee may advance review in accordance with this grievance procedure.

. Section 11.2 Definition: ,

A grievance is a difference between an employee or the Union and the employer with respect to
the interpretation or application of, or compliance with the terms of this Agreement between the

 Employer and Union. =~ .

Section 11.3 Representation:
Only the aggrieved employee(s) and/or Representatives of the Union may present gricvances.
Employees may take up grievances through Steps One to Four either on their own and

individually or with representation by the Umon Tf an employee takes up a grievance without =

Union representation, any resolution of the grievance shall be consistent with this Agreement
and the Union representative shall have the right to be present at and receive a copy of such
resolution. : :

- A grievance relating to all or a substantial number of employees (Class Actloﬁ) or to the Union’s
own interests or rights with the Employer may be unt1ated at Step Four per the Chief Union
Representatlve or his de31gnee only.

Once a Gnevance_ has been filed for discipline of 30 days or less, the Employer shall not impose
such discipline until the completion of the 4th Step of the Grievance Procedure.

Section 11.4 Grievance Procedure Steps:
Grievances must be submitted on an approved Grievance Form. The steps and time limits shown as
calendar days as provided in the Employer’s Grievance Procedure are as follows:

Step | Submission Tirne ~ Towhom - Time Limits/Meeting  Time
Limits/Response - : ' -

(Calendar Days)

15 _Step 20 days Supervisor o 10 days
15'days '

2 Step 30 days Impartial Third Party 20 days
" 30days . . '

Step One
1. The Employee obtains a Grievance Form from the Union Representatwe

2. The Employee writes the nature of the gr1evance attaches a copy of the write-up, if
- disciplinary, and the resolution sought on the Grievance Form, signs it, returns it to
the Representative who will present it to the Supervisor/Designee. The employee,
Representative, and Supervisor/Designee will each keep their appropriate copy.
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- 3. Within the ten (10) calendar days after rece1pt the Superv1sorfDe51gnee shall meet
with the employee to discuss the gnevance

4. Within the fifteen (15) calendar days after the meeting, the Supervisor/Designee answers
the grievance on the Gﬁevance Form and transmits the answer to the Employee.

5. Ifthe answer is satisfactory, the gnevance procedure is concluded at Step 1.

6. Ifthe answer is not sat1sfactory, the employee may, vmthm the ﬁVe &) calendar days after
receipt, or if no answer is given, advance the Grievance to Step 2.

7. Failure to advance the gnevance within five (5) calendar days after the Step 1 answer is due
concludes the grievance proeedure

Step Two Impeartial Arbittaﬁon

L. Within thirty (30) calendar days after receipt of the Step 1 answer, the Employee states that
the answer given at Step 1 is unsatisfactory, including specific reasons as to why the
answer given at Step 3 is unsaisfactory; writes the date referred to Step 1, signs the form,
attaches a copy of the write-up, if disciplinary, together with copies of the Step 1 answers
and returns it to the Chief Representative. If the Union concurs the business representative
will advance the Grievance to the Arbitrator or expedited arbitration.

2. Within twenty (20) calendar days of receipt of the letter the Arbitrator will hear an appeal
- and subnnt a written decision to the Employee within tthty (30) calendar days. :

ESTABLISHED HEARING DAT ES:

Step four gr1evance hearings shall be heard on the third Thursday of every month If
circumstances arise that make this date operationally burdensome, the hearings will be held
-on the following Tuesday. If there is an unusually high amount of grievances, the time
limits established above for the step-four grievances will not be-applicable, but the hearing
must be held as soon as possible thereafter.

Section 11.5 Tlme Limits:

The initial time limit for presentmg a grievance shall be ﬁﬁeen (1 5) days. Tnne limits may be

cxtended by mutual agrecment in writing between the Employee and/or the Union and the
" Employer.

Sectlon 11.6 Representatlves '

- The Union will advise the Employer in wn’nng of the names of the Representatlves and alternates -
and shall notify the Employer promptly of any changes. Upon obtaining approval from their
supemsor before leaving their work assignment or area, Stewards will be permitted to handle and
process grievances referred by employees at the appropriate steps of the grievance procedure during
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normal hours mﬂtout loss of pay, prowded that the operattons of the Employer are not adversely
affected. In all cases the primary mission of the Employer and proper manpowet considerations shall
be controlling. It is mutually recognized that the principle of proportional representation is a sound
and sens1ble b331$ for determining the number of Representatives. :

The following Um'ts shall be represented by one (1) Steward:

Drug Testmg Unit: :
Ti is further mutually agreed that the Union w111 within two (2) Weeks of the date of the signing of
this Agreement, serve upon the Employer a written notice listing the Union’s authorized Union
Representatives employed by the Employer who are to deal with the Employer on behalf of the

*“Union. The Union shall not be liable for any activities unless so authorized. The Union shall

~ notify the Employer of any changes of these Representatwes during the term of this
- agreement :

Section 11.7. Umon Representatwes ‘ '

Duly authorized Busihess Representatives of the Union will be pemntted at reasonable times to
enter the appropriate Employer facility for purposes of handling grievances or observing conditions
under which employees are working. These business Representatives will be identified to the '
Sheriff/Designee in a manner suitable to the Employer and on each occasion will first secure the
approval of the Sheriff/Designee to enter and conduct their business so as not to interfere with the
‘operation of the Employer, The Union will not abuse this privilege, and such right of entry shall at
- all times be subj ect to general Sheriff’s Departrnent rules apphcable to non-employees

Sectlon 11.8 Union Representatlon o ,
The parties agree that all bargaining unit employees sha]l be a:fforded “Weingarten nghts” u:uder the
Ill1no1s Public Labor Relatlons Act. :

* ARTICLE XII
Contmulty of Operation

Section 12.1 Discharge of Violators: S ‘ ‘
The Employer shall have the right to discharge or othermse dlsclphne any or all Employees who
-violate any of the provisions of this Article. ' T
In such event, the Employee or Employees, or the Union i in their behalf, shall have no recourse
to the grievance procedure, except for the sole purpose of detemumng whether an employee or
employees participated in the action prohibited by this Article. If it is determined that an employee
did so part1c1pate the disciplinary action taken by the Employer may not be disturbed.

Section 12.2 Reservation of Rights:

In the event of any violation of this Article by the Umon or the Employer the offended party may
pursue any legal or equitable remedy otherwise available, anid it will not be a condition precedent to
the pursuit of any judicial remedy that any grievance procedure provided in this Agreement be first
- exhausted.
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- ARTICLE XIII
Miscellaneous

Section 13.1 No Discrimination:
The Employer and the Union agree that neither shall discriminate in employment by reason of
race, color, rel1g10n national ongln, political belief or actmty, age, sex, marital status, disability,

ancestry, sexual orientation, mantal/parental/mmtary dlscharge status, source’ of income or
housing, or activity on behalf of the Union.

It is the policy of the Employer that applicants for employment and promotion are recruited, .
selected, and hired on the basis of individual merit and ability with respect to positions being filled
and potential for p'r'omotions or transfe'r which may be expected to develop. :

Section 13 2 Safety and Working Conditions: o
It is agreed that the Employer is subject to appl1cable statytory responsibilities in The area of Health
- and Safety.

Sectlon 13.3 Bulletin Boards

The Employer will make bulletin boards available for the use of the Union in non-public locations.

The Union will be permitted to have posted on these bulletin boards notices of a non-controversial
nature, but only after submitting them to the Sheriff/Designee for approval and posting. Notices
may be posted unless the Sheriff/Designee disapproves within 24 hours of hand receipt by the
Director’s office (excluding weekends and holidays). There shall be no distribution or posting by
employees of advertising or political 'material, notices or other kinds of literature on the
Employer s property other than herein provided. . :

Section 13.4 Partial Invahdltv :

- In the event any of the provisions of this Agreement shall be or become mvahd or unenforceable by
reason of any Federal or State law or local ordinance now existing or hereinafter enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The parties
agree {o meet, negotiate and replace those provisions declared invalid.

" Section 13.5 Sub-Contracting:
It is the general policy of the Employer to continue to utlhze its employees to perform work they are
qualified to perform. The Employer may, however, subcontract where circumstances warrant. The
. Employer will advise the Union at least 3 months in advance when such changes are contemplated

- and will discuss such contemplated changes with the Union, pursuart to the linois Public Labor
Relations Act of 1984. The Employer will work with the Union in making every reasonable effort
to place aclversely affected employees into other bargammg unit positions..

- The Union recognizes that the County has statutory and charter rights and obligations in
contracting for matters relating to County operations. The rights of contracting or subcontractlng are
vested in the County

In cases of contract]ng or subcontracting resultmg in layoff of employees covered by this
Agreement, the County will hold advance discussions with the Union prior to letting the contract
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and will advise the Union of the nature, scope and work to be performed by the subcontracting.
The Union will have the opportunity to submit proposals during these meetings for the purpose
of decreasing the effects of any subcontracting on members of the bargaining unit. It is understood
by the parties that the right to contract or subcontract shall not be used for the purpose or 1ntent1on
of undermining the Union.

Sectlon 13.6 Personnel Files:

Upon written request to the Department Personnel Office, an employee may inspect on a reasonable
basis, his/her personnel file at any time mutually acceptable to the employee and employer. Copies
of materials in an employee’s personnel file shall be provided to the employee upon request. It is
understood that only one official file shall exist for each employee '

A

Number. Type and Cor_ltent - Only one (1) Personnel file will be maintained at the
Employee’s respective department for cach employee. The County shall have the right to
mamtam a personnel file at their central office. No other files, records or notations shall
be

kept by the employer or any of its Representatwes except as may be prepared or used by the
employet or its counsel in the course of preparation for any pending case.

Emplovee Review - Employees and/or their authorized Union Representative, if authorized
by the employee, shall have the right, at reasonable intervals, upon request, to review the

contents of their personnel file or Division/Unit files. Such review may be during working
hours, with no loss of pay for time spent and the employee may be accompanied by a

Union representative if he/she so wishes. Reasonable requests to copy documents in the

files shall be honored and shall be provided to the employee writing a reasonable period
time, o

Emplovee Notification - A copy of any cliseiplinary' action or material related to employee

- performance which is placed in the Personnel file shall be served upon the employes (the

employee so noting receipt) or sent by certified mail (return receipt requested) to his/her
last address appearing on the records of the employer. It is the obligation of each employee
to provide the employer with his/her current address

Seetlon 13.7 Indemnlficatmn'

A

‘Emnlovee Responsibility

The Employer shall be responsible for, hold Techmolans harmless from and pay for
damages or moneys which may be adjudged, assessed, or otherwise levied against any
technician covered by this Agreement, subject to the conditions set forth in Section D,

Legal Representation
' Drug Testing Technicians shall have legal representation by the Employer in any civil

cause of action brought against an Technician resulting from or arising out of the
performance or execution of histher duties and within the scope of his/her employmerit,
or in the furtherance of the business of the Employer. Civil causes of action which arise
from acts commitied by the Drug Testing Technician solely for his/her own benefit and
which are not ordered, authorized, directed or sanctioned by the Employer shall not, for
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' pulposes of this document be considered within the scope of the Drug Testing Techmcran
employment, nor pursuant to the performance of his/her dutles

G Cooperano
' Drug Testing Techmctans shall be requlred to cooperate with the Enmiployer durlng

the course of the mvestlgatron adlmmStra‘uon or litigation of any claim ansmg under thls
Sectton

D. Apphcablh‘gy _
The Employer will provide the protecttons set forth in Sections A and B above so long as

 the technician is acting within the scope of his employment and where the technician
cooperates, as defined in Section C with the County of Cook in defense of the action or
actions or claims.

Section 13.8 Credit Union: : _
The Employer agrees to deduct from the wages of employees who so authorize and remit
. payments to either the Paysaver Credit Union, offered by the County or a Credit Union of the
employee’s choice. These funds will be remitted on the same - day as the employee s pay day..

| Section 13.9 General Orders
Notwithstanding any other provision of this Agreement, the Union must be notified in advance of
any contemplated change in the general orders dJrectly aﬁectmg Drug Testmg Technicians.

Section 13.10 Uniforms and Safety Equipment:

The parties agree that the Employer shall provide all necessary uniform and work safety items
and if they require the Employee to purchase any work related items, the Employer will first
negotiate compensation for those items prior-to requmng the employee to purchase them

Section 13.11 Travel Relmbursement ‘
‘Employees required: to use personally owned automobiles in the course of their employment shall
comply with the Cook County Vehicle Ordinance and be reimbursed in acoordance Wlth the Cook
County Transportation Expense Relmbursement Policy. ' :

Section 13.12 Union Communication with Employees: '
A Representative of the bargaining unit will be allowed to address newly hired employees during the
initial probationary period advising them of their Union rights and benefits and {o solicit their
membershrp in the Union under the terms of the Agreement. Material covering benefits, wage
schedules and copies of the contract may be distributed to all probat.tonary employees during this

- period.

Section 13.13 Secondarv Employment:

It is understood that employment with the Cook County Sheriff is the Employee’s primary job..
In all instances the employee will operate within the guidelines of the Department General
Order, where the employee is assigned, regarding secondary employment. Employces engaged
in secondary employment shall be allowed to work unlimited hours as long as these hours do not
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- affect the employee’s ability to perform his assignments with the employer, secondary
employment shall not be terminated except for Just cause. A request for secondary
employment shall be automatrcally approved. :

Section 13.14 Creation_of New Units:
The Employer agrees that when a new unit is sought to be created the Union will be glven in
advance notice of at least thirty (30) days and will be given an opportumty to discuss the Unit.

Section 13.15 Fundralsmg

The parties expressly agree that medical and family i issues that the Union’s membersh1p
- will have or have had to endure may necessitate fundraising to bear these expenses. The

foregoing notwnhstandmg, fundra1smg shall not be limited only by paragraphs 2 and 4

below. '

1. The parties agree that the Union shall be able to collect funds through rafﬂes
donations, and other mutually approved forms of fundraising, from its membershlp
~atthe Department of Corrections.

2. Approval by the Sheriff’s Department shall not be unreasonably withheld.

3. The parties agree that these fundraising efforts -can take place on the Employer’s .
property at the Department of Corrections, and the parties further agree that by
allowing the union to partake in its ﬁmdrarsmg activities, the Sheriff or County of
Cook, do not bear any liability for any or all activities associated with the Union’s
fundralsmg :

4, The partles agree that the Union shall provide notification to the County of Cook
one full business day prior to any fundralsmg activities.

5. The partres agree that all costs or expenses associated with'the Union’s fundraising
aetzv1ty shall be pald by the Union, unless mutually agreed upon by both parties.

6. The parties agree that any member’ assoc1ated with the Union’s fundraising efforts ,
shall conduct those activities during periods of the day that are not work related, i. e.
lunch breaks, before and after an technician’s shift, or other sueh time that does not
take the teehtn01an away from her/his shlft duties.

Section 13.16 Payback Structure:

The parties agree that any time a member of this Collective Bargarmng Agreement is
overcompensated for any reason, the member shall be entitled to structure a payment plan

in writing with the Employer, to payback the owed compensation. If an agreement cannot
be reached between the member and the employer, the employer (upon providing notice to
the member) shall be allowed to deduct what is owed at a percentage of no more than ten
(10%) percent of the net salary received over two (2) biweekly pay perlods per month until
paid.
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Section 13.17 Union and County Meetings Respecting Health Care:

For the purpose of maintaining communications between labor and management in order to
cooperatively discuss issues respecting health care coverage for all County employees, each
Local Union, the County and members of bargaining units not covered by this Agreement
shall meet quarterly through designated representatives. Each Local Union shall designate -
not more than one (1) representative to the Health Caré Committee. The County, through
its Office of Risk Management, shall prepare and submit an agenda to the other parties at
least one (1) week prior to the scheduled meeting, which agenda shall address, among other
-things, issues raised by each Local Union to the Office of Risk Management. The date and
location for such meetings shall be established by the Office of Risk Management, taking
1nto account the scheduhng concerns of all County Bargaining units.

Sectie_n 13.18 AVL/GPSfRe"cording Devices: ,
In order to ensure the safety of County Employees and to promote efficiency and economy
of operations, if the Employer installs any recording medium in any of its facilities, Global

Positioning System (“GPS”), Automatic Vehicle Locator (AVL) on its vehicles and other ‘

equipment. The purpose of the recording medium, GPS, and/or AVL is to ensure the -
efficient use of County resources and not for the sole purpose of disciplining its employees.
‘However, the recording medium, GPS, and/or AVL may be used in support of discipline.
The Union shall be allowed to review the recording medium, GPS, and/or AVL equipment.
The GPS; AVL, and/or recording medium shall not be used in a discriminatory or harassing
manner.

Section 13.19 Fltness for Duty: ‘
The Employer shall pay any employee that is ordered to take a fitness for duty evaluation,
during the course of the first evaluation period, as long as the employee cooperates and
complies with all scheduled appointments of the Employer.

In the event that an employee does hot pass the fitness for duty evaluation, pay shall be
- stopped after the Employer has provided notification to the Drug Testmg Technician of a
failed ﬁtness for duty evaluation.

Sectio‘n 13.20 Electronic CBA: ‘ : : _
The parties shall agree upon an electronic format for the collective for the collective
-bargaining agreement, which shall be definitive version of the Agreement The County
shall be under no obligation to make, distribute or pay for paper copies of the Agreement.

ARTICLE X1V
Job Posting and Transfers -

Sectlon 14.1 Vacancy:

A recogmzed vacancy for the purpose of this Artlcle exists when an employee is transferred, resigns,
retires, dies, is discharged, or when the Employer increases the number of authorized employees
in a facility/unit. Further, there is no recognized vacancy created as a result of emergencies, or when
an employee is removed for disciplinary reason for up to 30 days. When an employee is suspended
and removed for disciplinary reasons for more than 30 days, a recognized vacancy is created.
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- Vacancies shall be offered to Employees at already at work by seniority from most to least before -
new employees are allowed to fill any vacarcy.

Section 14.2 Vacancy Posting:
Effective upon rat1ﬁcat1on the Employer shall be under no obligation to post notlce(s) of

vacant positions on any bulletin boards. The County shall post vacancies on the Cook
_ County computerized application system (currently Taleo)

o ARTICLE XV -
-Disciplinar_'y Action Policy and Procedure -

Sectlon 15.1 General Statement

‘This policy shall apply to all Drug Testing Technician under the Ju:rlsd1ct1on of the Sheriff of
Cook County. The term “Employee,” as used throughout this procedure, shall also be
understood to 1nclude any recogmzed employee Representative. -

\

The Employer shall not take any disciplinary action against an employee Wlthout just cause.
Employees who are to be ot may be disciplined are entitled to Umon Representahon The Union
and the Employer agree that” d1$c1p1me should be timely, progressive and accompanied by
* counseling where appropriate. It is understood that employees are subJect to the general
orders, rules and regulatlons of the Employer. :

All mveshganons conducted by the Office of Professmnal Rev1ew (“OPR”) shall ll‘)‘e conducted
and completed within a reasonable time penod based upon the cornplemty of the investigation, and
_the workload of the Ofﬁce of Professional Review investigators.

An open mvesﬁgahon into and technician wﬂl not preolude that techm01an from volunteermg for
overtlme '

' The Union and Employer agree that the Office of Professional Review (OPR) can interview
Technicians on Tnjured on Duty, Disability, Compassionate Leave and Leaves of absence. The
interviews shall be conducted at the Office of Proféssional Review. An interview can take place if
- the Technicians is medically -capable of being interviewed, for example if the Technician is
hospltallzed or taking prescribed medication that would interfere in any way with the Technician
providing an accurate statement, the interview shall not happen until the Technician is capable of
providing an accurate statement. The Technician shall be allowed to have representation from the
Union or an attorney. The Office of Professional Review shall be responsible for notifying the
Union of the interview 48 hours in advance of the scheduled interview.

Any deley in the investigation due to an alleged medical condition of the Teclmician will be added -
to any time _reqm'rements the Employer may have in completing the investigation. |

Section 15.2 Purpose:
To provide a mechanism whereby disciplinary action will be initiated in a series of progressive
steps, depending upon the severity of the rules infraction.
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Section 15.3 Policy:

Disciplinary actton 18 taken when an Employee has cornrmtted an infraction of a County
rule

or regulanon or general or special order of the Sheriff’s Office as specified in rules
governing employee conduct or other behavior deemed unacceptable.

Discipline is intended to be correctwe and should foliow a series of tnnely and progressive
steps to change the Employee’s unacceptable conduct or behavior and is based upon the
Commission of the same or similar infraction, except for major cause infractions as
defined elsewhere.

In general dlsc1p11ne will include the following steps

. Written repnrnand(s)
2. Suspension(s)
3. Discharge

Sick time is not to be used by Employees as vacations or simply to take time off with -
pay, but Employées shall not be disciplined for the legltlmate use of earned and

__ accrued sick time for medwally—related reasons.

Excessive absences from work when not documented as a major illness, disability,

-or injury on duty are unacceptable. This includes the misuse or abuse of available

medical time, as Well as dock time.

Noththstandmg any other section of this contract or any prior agreement between

the Employer and the bargaining unit’s representatives, an employee will be for

termination if he/she has ten (10) or more unauthorized days of absence (or 80
hours) during a rolling 365-day period (leaves of absences or all non- attendance
related suspensions stop the runmng of the 365-day period.) ‘

Unauthonzed absences include - calling in absent because of an alleged mechcal
condition when “an employee does not have sick time to cover the absence;

attempting to use a certain kind of benefit time, ¢.g. vacation, personal or C/E time,

when the employee does not have that type of time to cover the absence; being
absent-no-call (“ANC”); or when an employee calls in FMLA but.does not have the
FMLA certification to cover the absence and later fails to get the absence(s)
property and tnnely cert1ﬁed or re-certified as an FMLA-approved absence.

For all unauthonzed absences that oceur in a rolling 365-day per1od that warrant
discipline, the Employer shall use progressive discipline, which could include
termination. '

In rare circumstances, a period of compassionate leave-pursuant to the terms of
Section 15.8 may in good faith be granted to an employee whose approved FMLA
leave has expired and show does not have any remaining ordinary disability credits
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- (if applicable) yet still needs to tend to a serious medical condition of themselves or
an immediate family member. '

The Employer will provide written, quarterly reports to all employees who have
incurred an unauthorized absence during the past quarter advising them of their
available benefit time and their total number of unauthorized days of absence within
the last 365-day period.

All employees .will start at zero unauthorized absences for the rolling 365-day
calendar upon ratification by the parties of this collective bargaining agreement.

E. Should it be necessary to reprimand an Employée, management will aﬁempt to
administer such reprimand so as not to unduly cause embarrassment to the
Employee. '

Section 15.4 Compassionate Leave: :

If an employee with an attendance problem is unable to return to work due to the serious
medical condition of themselves or an immediate family member and has exhausted all
available leave options, ¢.g. FMLA and disability leave,' the Employer may grant a
compassionate leave. The length of the leave will be determined by the Employer based on
the medical prognosis of the employee’s physician and the expected return to duty date
provided by the employee’s physician. The Employer reserves the right to get a second
opinion regarding the prognosis and expected return to duty date. Compassionate leave
shall never exceed one year and shall never be given again to ‘the same employee or
renewed. Any employee granted a compassionate leave shall sign an agreement priotr to
going on leave that he/she will resign if unable to return to work after the leave expires or if
the employee incurs three or more unauthorized absences during the year following the
compassionate leave. - : ; ‘ :

ARTICLE XVI
Duration

Section 16.1 Term: , :

Three-year collective bargaining agreement beginning December 1, 2017 through November
30,2020, It shall automatically renew itself from year to year thereafter unless either party shall
give written notice to the other party not less than ninety (90) calendar days prior to the expiration
date, or any anniversary thereof, that it desires to modify or terminate this Agreement.
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Section 16.2 Notice: -~
Any notice under this Agreement shall be given by reglstered or certified mail. If glven by the

Umon, then such notice shall be addressed to the fo]lovwng individuals:

L Pre31dent o ,
Board of Commissioners of Cook County
* - 118 North Clark Street - Room 537
Chicago, IL 60602

') Sheriff

" Daley Center - Room 704 Chloago ]L 60602
1. - Chlef Bureau of Human Resources
' 118 North Clark Street - Room 840
Chicago, IL 60602 S

If given by the County, then such notice shall be addressed to:
Teamsters Local 7001300 West Higgins, #301
. Park Ridge, IL 60068
ATTN: Becky Strzechowskl Pre51dent

Either party may, by 11ke written not1ce change the address to which notice shall be glven
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. Fither party may, by like written notice, chahge
the address to which notice shall be given.

Agreed and eutered into this day of
3 2018, >

County of Cook:

. Toni Preckwinkle, President,

Cook County Board of Comlln.i'ssidners

mias J, Dart

* Sheriff of Cook County;

'Annmaj;mfi;zggbﬂLE:Lh*ﬂ

David Orr, Cook County Clerk

UNION:  Teamsters Local 700 -

Bec_ echowfhi, President

Alens.

Michael G. Melone, 'S'ec-Treasurgr

‘APPHOVED BY THEBCARD QF
S00K COUNTY GOMMISSIONERS

NOY 14 72018
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APPENDIX A

JOB CLASSI'FICATIONS

- JOBCODE - = GRADE

1311 . 15

TITLE

Drug Testing

. Technician .



Grade

15 Hourly
Bi-Weekly
Annual

- Effective December 1, 2018

SCHEDULE |
BUREAU OF HUMAN RESOURCES
i ' TEAMSTERS 700 - DOC DRUG TESTING UNIT

After1  After1

After1
Yearat ist Year at Znd Year at 3rd
Longevity Longevity Longevity
After2 Rate&10 Rate&15 Rate & 204
Years At Years " Years - Years
5th Step Service | Service Service
EntryRate] EntryRate2 istStep 2ndSfep 3rdStep  dthStep GthStep ~ 6thStep 7thStep BthStep  Sth Step
21.002, 23336 24.325 25,359 26.436 27,580 28.732 20.952 30.777 '31.394 32.962
1,680.16 1.866.80  1,946.00 202872 - 2,114.88 220480  2,298.56  2,308.16 246216 - 2511.62  2,636.06
43,684 T 48536  °50,508 62,746 54,986 57,324 58,762 62,300 © 64,016 65,209 68,560




Grade )
: |

15 Houwrly . .

" Bi-Weekly
" Annuzl

21.422
- 1,713.76
44,557

EntryRate1 EntryRate2

23.802
1,904.16
49,508

SCHEDULE |

BUREAU OF HUMAN RESOURCES
TEAMSTERS 700 - DOC DRUG TESTING UNIT

ist Step * 2nd Step
24.812° . 25.866
1,984.96  2,069.28
" 51,608 53,801

After 2
Years At -
_ §th Step
3rdStep 4dthStep  SthStep  6th Step
26.965 28,111 29.307 30.551
245720 2,248.88. 2,344.56 - 2.444.08
56,087 58,470 60,058

. €3,548

3

. Effective June 1, 2019

After 1 After 1 After 1
Yearat 1st Yearat 2hd Year at 3rd

Longevity ' Longevity Leongevity
Rate & 10 Rate & 15 Rate & 20
Years Years  Years
Service  Service.  Service
Tth, Step_. 8th Step  9th Step

31.393 3z022 33.621
251144  2,561.76 - 2,6B0.68
65,297 - BB,BO5 69,931



Grade

15

Hourly
Bi-Weekly
Anrual

SCHEDULE
BUREAU;OF HUMAN RESOURCES
TEAMSTERS 700 - DOC DRUG TESTING UNIT

" After 2
Years At
5th Step
EnfryRate1  Entry Rate2 1stStep 2ndStep  3rd Step - - dth Step Sth Step 6th Step
21.850 ~ 24278 - 25.308 26.383 27.504 28673 20.893 31482
1,748.00 1,942.24 2.024.64 2,11064 2,200.32 | 2,293.84 . - 2,301.44 2,492.96
45448 50,498 52,640 54,876 57,208 ° 59,639 62,177 64,816

After 1

. Effective June 1, 2020

After1 _ After 1

Yearat ist Year at2nd Yearat 3rd-

Langevity

Rate & 10
Years
Service .

7th Step
32021

2,561.68
66,603

Longevity Longevity
Rate & 15 Rate & 20 A

Years Years
Service . Service
Bth Step Sth Step

. 32.662 34.203

261288  2,743.44

67,936 71,329



APPENDIX B

APPLICATION AND NOTICE
For Membership in Local Union No. 700
Afﬁhated with the International Brctherhood of Teamsters

I voluntarily submlt this Application for Membershlp in Local Umon 700, afﬁhated with
the International Brotherhood of Teamsters, so that I may fully participate in the: activities
- of the Union, I understand that by becoming and remanung a member of the Union, T will
be entitled to attend membersh1p meetings, participate in the development of contract
proposals for collective _bargaining, vote to ratify or reject collective barga;lmng
agreements; run for Union office or support candidates of my choice, receive Union
publications and take _advantage of. programs available -only to Union members.. I
understand that only as a member of the Union will I be able to determine the course the -
" Union takes to represent me in negotlatlons to improve my wages, fringe beneﬁts and
working conditions: And I understand that the Union’s strength and ability to represent my
_ interests depends upon my exercising my right, as guaranteed by federal law, to join the

" Union and engage in collectlve act1v1t1es w1th my fellow Workers :

I understand that under the current laW I may elect “nonmember” status, and can satisfy -

any contractual obligation necessary to retain my employment by paying an amount equal
to the uniform dues and initiation fee required of members of the Union. I also understand -
that if I elect not to become a member or remain a member, I may object to paying the pro-
_rata portion of regular Union dues or fees that are not germane to collective bargaining,

contract administration .and grievance adjustment, and I can request the Local Union to

provide me with information concerning its most récent allocation of expenditures devoted =

to activities that are both germane and non-germane to its performance as the collective
bargalmng representative sufficient to enable me to dec1de whether or not to become an
objector. T understand that nonmembers who choose to object to paving the pro-rata portion
of regular Union dues or fees that are not germane to collective bargaining will be entitled

Alo a reduction in fees based on the aforementioned allocation of expenditures, and will have
the right t6 challenge the correctness of the allocation. The procedures for ﬁhng such
challenges Wﬂl be provided by my Local Union, upon request

I have read and understand the ‘options available to me and submlt this apphcatlon to be
admltted as a member of the Local Union. :
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CHECKOFF AUTHORIZATION AND ASSIGNMENT

I, ‘ ' herby authorize my employer to deduct from my
wages each and every month an amount equal to the monthly dues, initiation fees and
‘uniform assessments of Local Union 700, and direct such amounts so deducted to be turned
over each month to the SeCretary-Treasurer of such Lotcal Union for and-on my behalf

This authorization is Voluntary and is not condmoned on my present or future
membership in the Union.- S

This authonzatlon and assignment shall be irrevocable for the term of the apphcable
contract between the union and the employer or for one year, whichever is the lesser, and
shall automatically renew itself for successive yearly or applicable contract penods
thereafter, whichever is lesser, unless I give written notice to the company and the union at
least sixty (60) days, but not more than seventy—ﬁve (75) days before any permdlc renewal
date of thls authorxzatlon and assignment of my desire to revoke same.
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Cook Counfy Benefit Overview

$25 copay / 60% Out of network

HMO(s) Current - Benefits Effective Benefits Eifective 6/1/2018
) 12/1/2015 .

, All Copays All Copays
Out of POCke-,t Max:mum accumulate to QOP ng _ accumulate to OOP Max
Out of Pocket Makimum ~ 81,600 single / $3,200 family $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit $100 copay per admit
Preventive $0 copay (100% Covered) . $0 copay (100% Covered)
Other PCP / Urgent Care " $15 copay 315 copay
Specialisis $20 copay $20 copay
X-Ray / Diagnostic tests :
(performed in lab or hospital) 80 copay 80 copay
Accident / illness ‘ $15 copay $15 copay
Emeérgency Room $75 copay $75 copay
PPO ‘Current - Benefits Effective Benefits Effective 6/1/2018

12/1/2015 ' '
Deductible and Out of Pocket ' - Copay and Deductibles do Copay and Deductibles do
Maxinnim ] accumulate to QOP Max accumulate to QOP Max
$350/ $700 $350 /8700
Annual Deductible (Single / Family) (Single / Family)
2x Out of Network 2x Out of Network.
' $1,600/83,200 $1,600/$3,200

‘Out of Pocket Maximum (Single / Family) (Single / Family)

‘ ‘ 2x Out of Network 2x Out of Network
Inpatient Facility * 90% In network / 60% Out of network | 90% In network / 60% Out of network -
Preventive ' $0 copay (100% Covered) . 0 copay {100% Covered)
PCP 90% coinsurance after 90% comsurance after

$25 copay / 60% Out of network $25 copay / 60% Out of network:
Specialists ‘ 90% coinsurance after 90% coinsurance after
P e : . $35 copay / 60% Qut of network $35 copay / 60% Out of network
X-Ray / Diagnostictests 90% in network 90% in network
(performed in lab or hospital) 60% Out of network 60% Out of network-
e ‘ 90% coinsurance after 90% coinsurance after
Accident / ﬂlness -

$25 copay / 60% Out of network

Emergency Room — In/ Oui of
Network

$75 copay

$75 copay
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Cont )

Cook County Benefit Overview
Drug '

Current - Benefits Effectwe
12/1_/2015

‘Benefits Effective 6/1/2018

“§ Prescription Drugs — Retail

“Generic: $10 copay
Brand Formulary: $25 copay
Brand Non-¥ ormulary: $40 copay
_Mail Order: 2 x retail '

" Generic: $15 copay -
. Brand Formulary: $30 copay
Brand Non-Formulary: $50 copay
+ Mail Order: 2 xretail -

Generic Step Therapy

PBM’s generic step therapy program

PBM s generie step therapy program

Mandatory Maintenance Mandatory mail-order for maintenance Mandatory mail-order for maintenance
Choice ' » drugs drugs
Vision Current Beneﬁts Effectlve 12/1/2015
_ o $0 copay
Eye Exammatzon Once per 12 months .
e $0 copay standard uncoated plastic . K

Eyeglass Lensgs . - Once per 12 months ) ‘

o $0 copay up to $100 / Amount over $100
FErames o less 10%

‘ Once per 24 months

Contact Lenses™ $0 copay up to'$100

Once per 12 montlis

*Either eyeglass lenses OR. contact lenses are covered every 12 months
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Cook County Benefit 0verv1ew (Cont )

Dental - HMO

Current Benefits Effective 12/1/2015 .

Annual Deductible

50 (None)

Benefit Period Maximum

None

Preventive

Requires a Maximum Allowance
Includes 2 exams / cleamngs per benefit
peI‘lOd _
Includes fluoride treatments under age 19

Basic Benefits

Requu'es a copayment for each spec1ﬁc
service;
Copayments equal a dlscount of
approximately 70% -

Major Services

. Requires a copayment for each specific

‘service;
" Copayrments equal a discount of
' approximately 60%

Orthodontics

- . Requires copayments;
Copayments equal a discount of
‘approximately 25%;

Mazx one full course of treatment for
dependent children under 19

Dental - PPO

Current - Benefits Effective 12/1/2015 -

Annual Deductible

$25 Individual / $100 Family (In
' network)
$50 Individual / $200 Family (Out of
network}

Preventive .
(2 exams / cleanings per
-Benefit Period)

100% of Maximum Allowance {In.
network)
80% of Maximum Allowance (Out of
network)

Primary Services
X-Rays
Space Maintainers

80% of Maximum Allowance (In
network) :
60% of Maximum Allowance (Out of
network) ‘

Restorative Services
Routine Fillings

80% of Maximum Allowance (In network)
60% of Maximum Allowance (Out of
network)

Emergency Services

" 80% of Maximum Allowance (In
network)
. 80% of Maximum Allowance (Out of
network)

Endodontics

80% of Maximum Allowance (In
network)
60% of Maximum Allowance (Out of
network)

Periodontics

- 80% of Maximum Allowance (Tn
network)
0% of Maximum Allowance (Out of
network)
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- Oral Surgery

80% of Maximum Allowance (Tn
' - network)
60% of Maximum Alowance {Out of
" network)

Prosthetics

50% of Maximum Allowance (In and out
of network)

Orthodontics

50% up to a lifetime max of $1,250 (In and out of
~ network)

Cook County Benefit Overview (Cont.)
Emplovee Contrlbutwus —Asa Percentage of Salary (Pre-Tax)

Blue Advantage HMO

Current Effective

- 12/1/2016
Employee Only 1:50%
Employee + Spouss |- 2.00%
Employee + Child(ren) 1.75%
"Employee + Family 2.25%
Current Effective
PPO | 12/1/2016
Employee Only : 2.50%
Employee + Spouse 3.00% -
Employee -+ Child{rén) - - 2.75%
Employee + Family 3.25%
: Current Effet;,tive
Dental . 12/1/2016
HMO - %0
- PPO 50
-, Current Effective -
Vision 12/1/2016

$0

: Vision Plan
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APPENDIX D
Letter of Agree’ment |
" Sick Time Buy Back/ileduéing Sick Time Accrual (Pilof)

_The Employer shall allow Drug Testing Technician to sell up to ten (10) of the twelve (12)
" acerued sick days pet year, at a rate of fifty (50%) percent of the Drug Testing Technician
regular rate of pay. The Employer shall pay the Drug Testing Technician who participate in this
benefit in Decembet of every year, payments starting December of 2018. If a reduction in sick
time/Family Medical Leave of 15% or more occurs by the year 2020 (based off of Fiscal year

2016’ total use of Sick Time/FMLA used by Drug Testing Technician, the rate of percent will - |

‘increase to 75% percent of the Drug Testing Technician regular rate of pay, and this three (3)
year. pilot agreement shall become permanent and added to the next successor collective

Time/FMLA data regarding the overall use of the benefit time by Drug Testing Technician.

bargaining agteement. The Employer, upon request shall furnish to the Union the Sick

Starting December 1, 201 7; sick leave may be accumulated to equal, but at no time to exceed ong -

hundred (100) working days, at the rate of twelve (12) working days per year. All employees
with. more than one hundred (100) accumulated working days as of December 1, 2017, are
grandfathered and may continue to accurnulate the one hundred and seventy-five (175) working
days. : ‘ S -
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